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9th July, 2007 at 11:10 PM
Distinguished Guests, Professor Calfee,

Participants in the Programme, Colleagues at the
Training Institute, Ladies and Gentlemen,

It is a great pleasure for me to be here today to
address the opening ceremony of the 2007 International
Taxation Academy. On behalf of the Ministry of
Finance, I would like to welcome the participants in the
training program, and in particular, this year, we are
happy to welcome eight participants from overseas,
from Belize, Burkina Faso, the Czech Republic, El
Salvador, Indonesia, Mongolia, The Solomon Islands,
and Swaziland, as well as the local participants.

As we are all aware, taxation serves as a vital

in the Academy have later gone on to fill positions at
policy decision-making levels. Therefore, the atten-
dance at the courses at the Academy has not only
served to provide useful training for tax officials, but
has also perhaps served to play a useful part in helping
to establish or to maintain sound and efficient tax sys-
tems in other economies.

In conclusion now, I would like to note that this
course is supported by funding from both the Ministry
of Finance and the Ministry of Foreign Affairs, and
also that we are most grateful for the provision of
assistance from the faculty of the School of Law at the
Southern Methodist University in Texas.

I hope that you will take advantage of the oppor-
tunity to attend this course to gain new insights into
your understanding of various specialist taxation areas
and I also encourage you to exchange views and expe-
riences with each other to help further deepen your
knowledge.

I will end my remarks here and wish all success
to the Academy. Thank you.

source of finance for all levels of govern-
ment, and tax regimes may be used to aid
in the rationalization of the distribution of
income and of the tax burden, and so
therefore it is important to pay attention to
the training of tax officials as they play an
important role in the smooth operation of

tax regimes, in particular in the areas of the
enhancement of efficiency in tax administration and in
improvement of tax compliance. 

In respect to the work of the Academy, the
Academy first offered courses in 1984 and since then
around 660 local tax officers and over 160 foreign tax
officers from more than 47 countries have attended
courses here. While in earlier years the focus was on
fundamental tax theories, the courses are now designed
in order to reflect the need to cope with rapid changes
in the market place, and, as you are aware, the courses
for this year will focus on international trends in the
reform of Estate and Gift Tax, Income Tax,
Consumption Tax, and Taxation Incentives.

Many of the participants of the courses

Dr. Ho Chih-Chin, Minister of Finance

財政部財稅人員訓練所∕專員 陳慧玉整理

財政部秘書室∕科長 張國賢提供
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points. Also discussed was the
realization of investing interna-
tionally in real property as it
relates to our region in Central
America and its implications.  It

was emphasized however, that the
intent to depreciate the land e.g.

Mexico is being used as an incentive
to land developers so that there would

be economical benefits rather than holding
of land for speculation.

Besides those mentioned there were other tax
incentives that were discussed which were interesting.
In his final presentation Mr. Cohn looked at tax gap
that relates to compliance.  In my view, there's the need
to improve on capacity building between government
agencies.  On a final note of Mr. Cohn's presentation
he suggested that for transfer pricing, there should be
coordination among tax authorities globally to allevi-
ate difficulties encountered.

In concluding, I must once again say thanks to
the entire staff of MOFTI on behalf of my fellow par-
ticipants for the hao bang time we bonded in Taipei
Taiwan. I end by saying that the spirit of teamwork by
MOFTI's staff was of the highest standard and con-
gratulations are in order, excellent work MOFTI.

I have much appreciate this course because I
could note although there are likeness, there are
also differences between the English Taxation and
French Taxation that results applies to Burkina
Faso my country.

For example with regard to the rates, the
American system uses progressive rates for the tax-
ation in Estate and Gift Tax, whereas the system of
my country uses a single rate.

Our instructor Mr. Dennis A. Calfee, very
enthusiastic speaks animatedly and teaches very
well; but he speaks too fast that I did not follow
him, the only defect that he has.

He has finished his course on Friday, July 13,
2007.

The second week, the week of the 16 at July
20, 2007, we followed the course on "Taxation
Incentives" with Mr. John R. Cohn.

Through this course I have remark some dif-
ferences again between the two systems as I have
previously named.

For example the USA has ten systems of taxa-
tion whereas my country has only three ways of
taxation.

Generally I could make the comparison
between English System and my Country System.

Mr. John R. Cohn also is experienced in
his course, teaches well and speaks slow-

ly but he was less enthusiastic than
Mr. Calfee.

Besides the training courses,
we had also "extra curriculum
activities of the International
Taxation Academy.

We have visited Financial
Center Data, Ministry of
Finance; Taipei zoo; Taipei
National Museum.

We made shopping through
the night market and several

places of the city.
I am deeply touching by the

courtesy, the kindness and sociability
of all Taiwanese during my stay at

Taipei.
The Chinese are always ready of service to

someone and are all generous.
I will not be able to finish without having

once more thanks the Director General of Training
Institute, Ministry of Finance ( MOFTI ) for having
learned us how to do the Chinese tea.

Long life to Taiwanese people, Long life to
Burkina Faso's people

Long life to intercultural integration, All
Taiwanese, I love you

Evan   Brown

I am honored to have
been selected to represent
my country in Taipei Taiwan
for this three weeks course
on taxation.  It is with deep
gratitude that I would like to
express my appreciation to the
Ministry of Finance Training Institute
(MOFTI), Director General Mr. Yao Shing
Wang and Staff for the great hospitality we received
during our visit to Taiwan.

My experience here at MOFTI since arrival on
July 8, 2007 has been uplifting and positive.  The
hospitality extended by MOFTI's staff to us was out-
standing and their dedication must be greatly
applauded.  The visits to Taipei Metro Mall,
Guanghua Computer Showing Area, Fishman
Harbor, Damsui Old Town, Taipei Zoo, Shilin Night
Market, National Palace Museum, Hsimending
Showing Area, Taipei County Yingge Ceramics
Museum and Sansia Qingshui Zushi Temple were a
great experience and highly appreciated.

I found the accommodation here at the
Academy to be superb.  The facilities for recreation are
great. Our first week of lectures with Professor Dennis
Calfee was very interesting.  His opening topic which
dealt with International Trends in the Reform of Estate
and Gift Tax was a learning process for me. Unlike the
United States system that was used as a model, our
system in Belize is based on the British system where
there is no imposition on Estate and Gift Tax.
Notwithstanding the above it must be emphasized that
discussions with Professor Calfee and interaction with
fellow foreign and local participants was indeed valu-
able.  The new concepts disseminated throughout these
presentations I believe will enable and empower us to
be more effective in developing and aiding with new
legislation for our respective countries.

One component of the US Tax laws which
focused on marital deduction is different from our
practice where spouses file separately and are treated
differently. The whole matter of surviving spouse is
treated differently in comparison to the USA.  The visit
to the Financial Data Center FDC was also informa-
tive; it afforded us to see advance technology at its
best. We also experienced the process and art of
Chinese tea drinking through the auspices of Director
General Mr. Wang Yao-Shing.

Mr. Cohn's lectures was also interesting, he elab-
orated and drew from his experience to discuss the
practices of Tax Incentives, its advantages and disad-
vantages, trends and comparisons in other countries.
He was able to compare and contrast statutes and prac-
tices in and outside the United States to reinforce

（續第 4 版）

Mariame  Doba

I arrived at the airport of
Taipei on Sunday, July 8, 2007 at
12: 05 pm.I was greeted and was
taken to Training Institute,
Ministry of Finance ( MOFTI )
where Chief Guidance, Senior
Secretary and others also greeted me
well and have taken me to my room;
things that I have much appreciate.

I present first my thanks and my
deep gratitude to Director General of
MOFTI, Mr. Yao-Shing Wang to have accepted my
application at this Training course "The 2007
International Taxation Academy".

My thanks also go to all the persons in charge
and to the whole of the staff in particular Senior
Secretary, Chief Education Affairs Division, Chief
Guidance Division and Rita my assistant for their cor-
dial reception, their availability and their helpfulness.

On Monday July 9, 2007 the courses have begun
with Instructor Mr. Dennis A. Calfee on "International
Trends in the Reform of Estate and Gift Tax".



Richard  Scerba

The purpose of the paper is
to highlight the valuation of the
2007 Academy of International
Taxation that took place in the cap-
ital of Taiwan called Taipei. The
Academy was financed by the
Ministry of Finance, the Training
Institute, in cooperation with the Ministry
of Foreign Affairs of the Republic of China.
To those who are concerned in preparation of the
Academy I would like to express my thanks for doing
so and for giving me a chance to attend it.

In the next part of the paper I am going to write
about experience that I got during lectures professed
by Professor Dennis A. Calfee from the State
University of Florida and by Mr. John R. Cohn, a part-
ner of Thompson and Knight LLP. Further I voice my
opinion about activities that were prepared by staff of
MOFTI to the leisure time and I would like to thank to
all employees for splendid job that was totally devoted
to the participants of the Academy.

The aim of Professor Calfee was to introduce the
dilemma of Estate and Gift Taxes, Inheritance Tax,
Income Tax on Estate in respective of American sys-
tem. It was really uneasy task that was totally met. I
cannot rebuke anything to the lectures of Professor
Calfee. Well-done job, professional ability to answer
several difficult questions reassured me that MOFTI
could not choose any better lecturer. Only few people
are able to talk about very technical business in a
human friendly style as Professor Calfee and I
absolutely appreciate him and thank for that. In the
Czech Republic there are some trends to violate the
Gift Tax Act, Inheritance Tax Act and Real Estate Tax
Act within the proposed Tax reform because their
administration is very expensive. It is needed to figure
out that the influence of taxes on property will increase
with growing property of individuals and their admin-
istration will be more effective which will have a posi-
tive impact on revenue side of the state budget.

The topic of lectures presented by Mr. Cohn was
named Tax Incentives. I appreciate very professionally
prepared Power Point presentation with much infor-
mation that Mr. Cohn received during his practice. Tax
Incentives are integral parts of legislation of countries
around the world and therefore I found lectures very
useful for additional analyses of comparison of several
different state systems. It was a pleasure to take part in
the lectures because of having occasion to realize that
not only the legislation of the Czech Republic but also

of other states is distinguished by various exemp-
tions, exclusions, deductions or credits. I

absolutely appreciate Mr. Cohn for his enthusi-
asm when answering the difficult questions
and his enthusiasm for challenging us to dis-
cuss about subjects we went through the lec-
tures. It was a priceless resource of valuable
information that would stay unanswered. I
welcomed lectures of Mr. Cohn because he
gave us the real view to tax law, tax admin-
istration and everything what rounds taxes.

Both lectures have sharpened my pro-
fessional skills and have given me stimula-

tions that would be used in my job in the Czech
Ministry of Finance. My expectations were met

and I have been absolutely satisfied with the train-
ing. The level of lectures topped my expectations.

My memory of time spent in Taipei will remain
incomplete if I forget to mention those friendly, polite,
nice and honest people who have welcomed us so
warmly, making our stay a very comfortable and
enjoyable experience, every time prepared to help and
assist us. It will take a long time to name all people
and I would probably forget someone but all I met
deserve my thanks.

In other words Taiwan and its nation will really
touch your heart as mine.

each day more linked. Generally, in this course we
shared knowledge and experiences about the latest
development in the practice of tax issue in, and it is a
befit training program that can improve cultivation of
talented tax officials, and I hope, we expected to
improve our understanding of the principles and pro-
cedures to be following in disputes regarding gift and
estate tax, Income and consumption tax and tax incen-
tives, and we can play a part in helping to establish in
various other tax administrations.

It was a special chance and enjoyable experience
for me knowing and appreciating all of Taiwan's cul-
ture. It has a multi-cultural reality, which contains old
and new culture. Taiwan have many special places to
be visited, like Guanghua computer showing area,
Hsimending, Taipei Station Circle, I also saw very
archaic sight like Danshuei Old Street, night market. I
especially liked National Palace Museum and Yingge
Ceramics Museum, because I could appreciate the
architecture which is mixed Chinese and Taiwanese
style. I like ancient art of Chinese Tea drinking. I will
share my experience to my friends. I wish one day
they also can realize the beauty of Taiwan which I
experienced.

Mr. Carlo..!, I am very much obliged to you,
Richard..!, you are very smart, Evan..!, you are very
kindly, Mr. George..!, I like your spirit, Mr. Joseph..!, I
like your smile, Mr. Tengis..!, you have a great self

confident, Mariame..!, you are calm ladies,  and for
all my classmates....!, I am very grateful to you.

And specials thanks to Senior Secretary
Mr. Tseng, Yu Peng ,Head of Education
Affairs Division Mrs.Hung, Hui-Shan, Head
of Guidence Division Mrs. Li, Hsin-Hui,
Dan, Jessie, Rita, Jesicca, Mandy, Sherry,
my friend Nuno for the great friendliness
and kind shared during our visit to Taiwan. I
am really appreciate to you. I will remember
you during my life and how kind of you,

shie...shie..... !

（接第 3 版）

Wolly  Febriend

I would like to render
thanks to the Ministry of Finance
Training Institute (MOFTI)
Taiwan, Director General Mr. Yao
Shing Wang that invited me to par-
ticipate representing my country
in this training program.

I wish to acknowledge and
honest appreciation to Prof.
Calfee, Mr. John Cohn. They
are  the best and wonderful lec-
tures widen my knowledge and
experiences about the interna-
tional tax system.

This course is very com-
ing in useful, it have opened my
mind especially knowing in
international tax system. I get a
most valuable thing: share with
international experts and all par-
ticipants in taxes issues bring
me the opportunity of learn how
to apply my skills in a world

（待續下期）
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Kirkpatrick's Four
Level Approach

1990

_ Donald Kirkpatrick 1959

r e a c t i o n l e a r n i n g
behavior results

1975 1998 2005

4-6 

P. Warr, M. Bird, and N. Rackham,
1970.

ROI
Five Level Return on Investment Framework

1994 Jack Phillips

ROI

4-8 Jack Phillips ROI

Roger Kaufman and J. M. Keller,
"Level of Evaluation Beyond
Kirkpatrick."HRD Quarterly 5(4),
Winter, 1994. P.371-380

TTQS
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J. Stone and V. Watson, Evaluation
of Training, 1999.
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1970 P. Warr, M. Bird, and
N. Rackham
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environment

2  I inputs
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context to determine training
needs and objective

* 
possible training sources to
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現 評 量
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資料來源：林建山博士（April 1,2007）參據德國NPI-Model（modified）模式彙示TTQS訓練績效評量架構概念，
原件：bw–Mitteilungen. 3 . Quartal 2005. by Dr. Norbert Kailer.

學 習 成 效
Learning-results

職 場 Workplace

學 習 目 標
Learning-goals

learning-Situation
學 習 情 境

Program Planning
訓練學習規畫

Learining Design
訓練學習程式設計

/訓練計畫理念

/訓練願景

Training strategy
/ programme philosophy

/ training concept

訓練策略

World of Learning 訓練學習世界

/

Jack Phillips, 1977, Handbook of
Training Evaluation and Measurement
Methods, Houston Gulf, P.3.

1994 Roger Kaufman
Kaufman's

Five Level of Evaluation

1974 75
1974-75 president of the International

Society for Performance Improvement

UNESCO

ROI

L5    
Societal Outcomes

L4    
Organizational   
Output

L3    
Application

L2    
Acquisition

L1b  
Reaction

L1a  
Enabling

Regulatory Regime to
Enhance National Training Quality

National Standard for Training Quality
TTQS

ISO 9000
ISO10015

ISO17021

Taiwan
TrainQuali Management System, TTQMS

TTQS

4-9 Roger Kaufman 1994

Level

3  R reactions

4  O outcome

* 
the learner's reaction to
improve the training process

* 
the findings and outcomes of
training

L1   
Reaction & Planned   
Action

L2   
Learning

L3   
Job Applications

L4   
Business Results 

L5   
Return on 
Investment



Accreditation Body
Certification Bodies

TTQS TTQS Scorecard
professionals

the Sole national accreditation
body
accreditation internationalizing

international accreditation
bodies

off-share accreditation
UKAS

High Performance
Training Initiatives IIP APEC

national competitiveness

2004-2008

94

ISO10015 1999

10
ISO10015 1999

TTQS

AdeQuaTE

ISO 10015 1999

ISO10015 1999
IIP Investors in People, IIP

Ta i w a n
TrainQuali System TTQS

TTQS

6
1.  ethical conduct

2.  fair presentation

3.  due professional care

4.  independence

5.  evidence

initiating
audit

information review

ISO
ISO

1.
Product Process Service

Requirements

Management System
ISO

1994
9000 10000 13000

14000 17000 18000
19000 22000 27000
I S O 9 0 0 0
ISO10015 1999 Guideline

ISO
It is not intended for use in contracts, regulations, or

for certification. ISO10015 1999 E

ISO9000 ISO17021
ISO17024 ISO19011

ISO9000
ISO10000

Human Capital Development System
dominant

sites of national human capital   development

訓練品質標準TTQS

驗證

再驗證

驗
證

再
驗

ISO9000 / ISO10015 草案…等系列

IIP / APEC 高績效訓練政策行動

驗
證    

國
際
化

跨
境

驗
證

認
證    

國
際
化

跨
境

認
證

訓練品質規範

證

Accreditation
制體認 證 TTQS 訓

卡

練

品質計分

驗證體制

Certification
驗證專業

機構等

＊

機構/廠商
企業組織

【 定 期 循 環 運 作 】

等auditors＊

專 業 專
能 人 員

高 績 效

訓 練 成 果

ISO

17021

國際驗證機構：
＊國際組織

＊國家組織

＊獨立機構

他國機構

他國廠商

他國企業

組織

全球認證聯盟：
＊全球
   IAF
＊區域
   EA IPC PAC
＊個別國家
   UKAS IICA
＊專業社群
   ILAC 國

家
人
力
資
本
之
累
進
與
升
級

國
家
競
爭
力
之
增
進
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訓練品質查核的基本程序
步序

啟動查核
initiating audit

Preparing & preview

與訓練計畫有關之資訊審視

information review 

verifying

證實之查核
audit evidence

查核之發現
audit evidence

reporting

on - site audit

查核之評決
Audit conclusion (s)

定期之追蹤查核 audit follow - up

秉持五原則

1.專業倫理的信守

ethical conduct

2.公正呈現：真實精確查核之報告

fair presentation

3.正當的專業關照：有效發揮專業知識與判斷

due professional care

4.獨立性之堅持：客觀而不偏頗的評決

independence

5.證實為上：依理性基礎審視計畫之系統流程作出

                      可靠可複測再測的查核評決結論

evidence

資料來源：林建山博士(April 10, 2007)參據ISO 19011規範原則製表 

ISO 2006

training serv-
ices

（全文完）
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Information

Security Management System

ISO27001
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2007

2007.06.02, pp 1307 ~ 1322

John Hawke

95 8

1999 (TANET'99)

http://ccs.cute.edu.tw/files/%E9%99%B3%E6%8C%AF%E6%A5%A0-

%E8%B3%87%E5%AE%89%E7%8F%BE%E6%B3%81%E8%88%87

%E5%9B%A0%E6%87%89%E6%8E%AA%E6%96%BD.pdf

CPRO

http:// cpro.com.tw/channel/news/content/?news_id=54345, 2007

/3/8

http://www.vghks.gov.tw/ ISC

enter/news /book/ 20059.9

http://dep-

ethics.hccg.gov.tw/web66/_file/1950/upload/download/960610-2.doc

Cyrus Peikari, Anton Chuvakin, Security Warrior ,O'Reilly

Media, inc.Jan.2004, Sebastopol, CA, USA.

Julie S. Downs, Mandy B. Holbrook, Lorrie Faith Cranor ,

Decision Strategies and Susceptibility to Phishing , Symposium On

Usable Privacy and Security(SOUPS), July 12-14,2006, Pittsburgh, PA,

USA., pp79-90
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